Your Earliest Experience with the

ferm ‘Native American

"American-Indian, Indian, Native, Indigenous,
ete."

« We are shaped by our earliest experiences,
including how we perceive, understand, and
make sense of our relationships with groups of
people.

« We are shaped by what we are taught or not
taught about groups of people.

« Our own beliefs and assumptions shape how
we interact and respond, and in some
instances misguide our understanding of
things/people/situations that are unfamiliar.
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https://www.bia.gov/

NM Colonization and U.S. Federal Indian Policy

Native people are
thriving, free, self-

intact with their
families,
community and
lands. Ithas been
this way since time
immemorial,

Since 1800s, there
have been100+ Acts
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Colonization e
inNMand Indian S
t00s  Treatyof Termination,  Native people P
Mexican  Guadalupe Assimiaton  gaintherightto  Indian CHld  gpecificallytargets
Colonizationin Hidalgo of and Relocation vote in NM Welfare ACt Native peopleand
1978 Tribesin NM

1848 1900s 1940s

o o000 060006 o

15405 Spanish Indian Removal, Indian Indian Civil
Contactand l Allotmentand  Citizenship Act Rights Act Policy created to ensure
Colonizationin Reservation enacted 1968 Sovereignty, Self-
Policy, Start of 1924 Governance, Self-
Between 16005-1800s die0 Coar g ination, Return
European pop. increases and Schocl and/or Protection of
the Indigenous pop. 18008 Native lifeways but not
decreases. The highest est. U.S. Department of Interior without the historical
Pop. of 80,000 decreases to
the lowest est. pop of less racism and Westernized
practices.

Why is being aware of this
so impar*an*?

History impacts the present...name it

+ Historical harms from colonization to U.S. federal
policy directly affects Native people and Tribes in
the present day.

+ "Health disparities” that Native people experience
today are a direct result of colonization and
federal policy and is exacerbated by negative lived
experiences.

+ For Native people to return to a place of health,
safety, and to thrive it will take transformational
change and justice.

than 10,000.

Kee'nu Haiyaast'i
Casiquito

‘Efforts fo address these health Jis’pari'/'ies are offen
camlp/icm‘ed by cu/fum//y inn’pprapria*e inferventions and an
innde@ua*e undersfanding of the historical and angoing trauma
of AVAN people”

Abigail Echo-Hawk, MA

(Pawnee)

Director, Urban Indian Health Institute

Executive Vice President, Seattle Indian Health Board




Indigenous Health Equity hty

"When yOM he/ln, you see /n[e as wea/e. When you {I'X,

you see life as broken. When You serve, you see life as

whole. /:ixing and he/pr'ng may be the work of the ego,

and service the work of the soul”

-RACHEL NAOM! REMEN, MD

What can | do as a Service
Provider?

The Given
« Personal Growth and Professional
Development - We look within and start with
our own internal work.

+ We approach Native families how you would
any other family you serve, with respect,
dignity, compassion and from a place of
constant learning.

+ We consistently and intentionally address
our own bias, assumptions, generalizations,
stereotypes, phobias, etc.

Build Awareness.
+ Research the Tribe and/or Tribal lands you'll be

« Collect Tribal resources and emergency numbers.

+ Native individuals who are enrolled members of a
Tribe should be seen as people with Dual
Citizenship; and for some Native people, don't
consider themselves citizens of the U.S./NA. For
some Native people they identify, but are not
enrolled

« Native individuals represent one person's view,
Tribal Leadership has the authority to represent an
entire group.

« Community norms will vary, remain observant,
avoid generalizations.

* You are always being observed. Building trust takes
time and commitment.
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https://www.dailygood.org/search.php?op=auth&name=RACHEL%20NAOMI%20REMEN,%20MD
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+ Admit your limited knowledge and invite people .
to educate you about specific protocals What can Early Infervention do?

+ Being "Native" is not a specific look or one + Be an Ally. Provide a space for Native voices to be
identity, but rather a point of reference, avoid heard, and then follow through and follow-up.

stereotyping or generalizations. Most of the time
Native people will identify with a specific
Tribe(s) and the location of their community,

+ Tread concepts lie historical-trauma, generational
trauma, truth-teling, etc., gently. These types of
topics are ideally defivered by Natives with Natives, or

andfor their relationships. other groups with similar experiences, which include.

any type of pathways towards processing and healing.

« Avoid intrusive questions early in your rapport
building + When it “doesn‘t work" for Native famil
service providers, change it

s and their

« "Where are you from?" is still widely used among
Native people to establish a connection to
community and relationship to others.

+ Ask for permission and support to serve on Tribal
lands through Agreements, MOUs/MOAs, Resolutions.

+ Transform program standards and data collection. E.g.

° Bem i 13 IETiHeT consider traditional calendars.

affects or do harm.

an have adverse

The s’pec*rum of ‘Nativeness

Rural/ ' Urban-
Reservation Reservation
Muttigenerational Single-
Families 4‘ Generational
Families
Speak Native English as First|
Language Language
Cultural Westernized
Beliefs and Beliefs and
Practices Practices
Strong Complex Self-
Self/Tribal Identity
Identity

CT AND INCLUDE
TRIBES AND TRIBAL SOVEREIGNTY

f tibes,
i (ctizons

respect the identity and ancestry
s’ andl support their dual<itizer
Vie respectfully seek to understand the

tribai citizons an

historic f each tribe as sovereign nations, esch
with their own ways of knowing. iving, governing and valued language and
cuture.

EXAMPLE OF GUIDING GUESTIONS

How e we seeking 1o understand e Hstory

el iatioenep of v, bl e, w0
escondurts?

Ao w are o and do we uerstand bl
e and eement st and srccessesl
sty et his Plcrmatce?
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PRENATAL-TO-THREE
GUIDING PRINCIPLES
FOR EQUITY



https://policy.growingupnm.org/pn3-equity

